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The Role of Nursing Instructors in

Applying the Concept of Transcultural Nursing into Practice

Laddawan Puttaruksa*

Abstract

The announcement from the Association of Southeast Asian Nation has resulted in the change
of population nature. Diversities in society, culture and health care patterns require the nursing practice
to be transcultural approach. Transcultural nursing emphasizes beliefs andvalues which influence health
care behavior. Nursing education should be more concern about the development of transcultural
competency in the nursing graduates. Nursing Instructors play a crucial role in the development of
nursing students to be ready to care in a multicultural setting with respect to attitude, knowledge, and
nursing practice. Transcultural care should be promoted for client’s optimum benefit and satisfaction.
This article will discuss the definition, implications of transcultural care, the importance of
transcultural care, and theories involving transcultural care. To make it applicable for the readers,

the roles of nursing instructors in applying the concept of transcultural nursing into practice.
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